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Woodfield Primary School

ANTI BULLYING POLICY
This Policy provides guidelines to minimise the risk of bullying/peer on peer abuse by
raising awareness and providing strategies for prevention, as well as dealing with any
incidents of bullying should they arise. Every school must have measures in place to
prevent all forms of bullying. The Education and Inspections Act 2006 Section 89 of
the Education and Inspections Act 2006 provides that maintained schools must have
measures to encourage good behaviour and prevent all forms of bullying amongst
pupils. These measures should be part of the school’s behaviour policy which must be
communicated to all pupils, school staff and parents.

DEFINITION OF BULLYING/PEER ON PEER ABUSE
Pupils can abuse other pupils. This is generally referred to as peer on peer abuse and
can take many forms. This can include (but is not limited to) bullying (including
cyberbullying); sexual violence and sexual harassment; physical abuse such as
hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm;
sexting and initiating/hazing type violence and rituals. Keeping Children Safe in
Education, 2020
At Woodfield Primary School we decided on the following definition of bullying/peer on
peer abuse:
Bullying takes place when a person or a group of people deliberately try to hurt
or upset another person or group of people ‘repeated over time.’ Pupils may be
hurt or upset by other pupil’s behaviour but this only becomes bullying if it is
repeated deliberately.
What is bullying/peer on peer abuse?
Bullying/peer on peer abuse is behaviour by an individual or group, repeated over time,
that intentionally hurts another individual or group either physically or emotionally.
Bullying can take many forms (for instance, cyber-bullying via text messages or the
internet), and is often motivated by prejudice against particular groups, for example on
grounds of race, religion, gender, sexual orientation, or because a child is adopted or
has caring responsibilities. It might be motivated by actual differences between Pupils,
or perceived differences. Stopping violence and ensuring immediate physical safety is
obviously a school’s first priority but emotional bullying can be more damaging than
physical; teachers and schools have to make their own judgements about each
specific case.
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Many experts say that bullying involves an imbalance of power between the
perpetrator and the victim. This could involve perpetrators of bullying having control
over the relationship which makes it difficult for those they bully to defend themselves.
The imbalance of power can manifest itself in several ways, it may be physical,
psychological (knowing what upsets someone), derive from an intellectual imbalance,
or by having access to the support of a group, or the capacity to socially isolate. It can
result in the intimidation of a person or persons through the threat of violence or by
isolating them either physically or online.
Bulling is Not…
In contrast, bulling is not defined by behaviour that concerns pupils falling out with
each other, or having quarrels over isolated incidents or particular activities such as
football for example.
Pupils often quarrel over team games/rules and can subsequently say things that may
hurt another person’s feelings. If this is not repeated and persistent, then this will be
dealt with as an individual incident, not as a bullying incident. Strategies will be put in
place to allow Pupils to build team skills in order for them to play together successfully.
Furthermore, if a child is teasing/name calling for instance and the other party has
done this also, this again is not classed as bullying; if both parties are involved equally,
then there is not an imbalance of power, meaning that this would not be classed as
bullying.
If any of these types of behaviours are present however, behaviour will be dealt with
accordingly and in some instances, in the same way as a bullying incident would be
dealt with, if appropriate (SLT’s discretion.)

DfE July 2017 – Preventing and Tackling Bullying/peer on peer abuse – Advice for
Head teachers, staff and Governing Bodies

We adhere to DfE Statutory Guidance
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/623895
/Pre venting_and_tackling_bullying_advice.pdf (July 2017)
 Our school policy on anti-bullying is set out in a separate document and
acknowledges that to allow or condone bullying may lead to consideration under child
protection procedures. This includes all forms e.g. cyber, racist, homophobic, trans,
and gender related bullying.
 We are guided by DfE documentation Teaching Online Safety in Schools
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachm
ent_data/fi le/811796/Teaching_online_safety_in_school.pdf
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 We record all incidents of cyber bullying in accordance with DfE Statutory Guidance
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/374850
/Cyberbullying_Advice_for_Head Teachers_and_School_Staff_121114.pdf
 We keep a record of known bullying incidents. All staff are aware that pupils with
SEND and/or differences/perceived differences are more susceptible to being
bullied/victims of child abuse. We keep a record of bullying incidents.
 Internet Safety/E-Safety – The school has an e-safety policy in place (school to add
here what this is contained within or whether this is a separate policy).
 Social media Responsibilities.
 The conduct of staff/pupils/parents/carers using social media are outlined in a
separate social media policy
 We have CEOP trained staff in school and take part in National and local activities
to reduce bullying.
 Sexting/Youth Produced Imagery – we include reporting of any sexual images
within our policy
 The CEOP eye is promoted and viable around school so all young people know
how to report any inappropriate content received on-line.
 Abuse is Abuse and should never be passed off as ‘banter’ or ‘having a laugh’.
 We have recognition of the gendered nature of peer on peer abuse (i.e. that it is
more likely that girls will be victims and boys perpetrators), but that all peer on peer
abuse is unacceptable and will be taken seriously; and the different forms peer on
peer abuse can take, such as: sexual violence and sexual harassment
http://doncasterscb.proceduresonline.com/chapters/p_sexually_harm_behav.html
?zoom_highlight=sexual+harmful+behaviour , physical abuse such as hitting, kicking,
shaking, biting, hair pulling, or otherwise causing physical harm;  sexting/youth
produced imagery: The school takes sexting very seriously and a section is added to
Peer on Peer abuse policy to address this. The DfE provides searching screening
and confiscation advice for schools. The UK Council for Child Internet Safety
(UKCCIS) Education Group has recently published sexting advice for schools and
colleges
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/atta
chment_data/file/609874/6_2939_SP_NCA_Sexting_In_Schools_FINAL_Update
_Jan17.pdf ; and initiation/”hazing” type of violence and rituals (forcing someone to
perform humiliating/dangerous actions).
Up skirting – “changes to the Voyeurism (Offences) Act 2019 criminalises the act of
'up skirting'. The Criminal Prosecution Service (CPS) defines 'up skirting' as a
colloquial term referring to the action of placing equipment such as a camera or
mobile phone beneath a person’s clothing to take a voyeuristic photograph without
their permission. It is not only confined to victims wearing skirts or dresses and
equally applies when men or women are wearing kilts, cassocks shorts or trousers. It
is often performed in crowded public places, for example on public transport or at
music festivals, which can make it difficult to notice offenders."
Serious Violence – ““All staff should be aware of indicators, which may signal that
pupils are at risk from, or are involved with serious violent crime. These may include
increased absence from school, a change in friendships or relationships with older
individuals or groups, a significant decline in performance, signs of self-harm or a
significant change in wellbeing, or signs of assault or unexplained injuries.
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Unexplained gifts or new possessions could also indicate that pupils have been
approached by, or are involved with, individuals associated with criminal networks or
gangs. “All staff should be aware of the associated risks and understand the
measures in place to manage these.”

Woodfield Primary School views pupil and staff safety in school as a priority. We treat
unacceptable behaviour, or behaviour which targets others, seriously. However, we
recognise that our pupils all have varying degrees of difficulty in terms of their social
understanding and, in particular, their emotional awareness and ability to empathise.
In addition, many of them have fragile self-esteem and may have experienced
incidents of bullying previously themselves. We believe that the messages pupils and
young people receive during their school years has a significant impact on their
ongoing social and emotional wellbeing. For these reasons, it is important that we
recognise unacceptable behaviour that we teach our pupils of their right to be listened
to, and that we promote the learning of appropriate strategies to maximise positive
social interaction. However, it is of equal importance that we do not label pupils as
‘bullies’.
Woodfield Primary School recognises that emotive issues can be raised and will
provide training and guidance to all staff to ensure careful judgements are made in
dealing sensitively with these situations. All school staff will be clear about the policy
and how to implement it, including who they must report incidents to. Senior staff must
always be informed of any suspected or reported incidences of bulling, and they will
make a judgement as to whether these need to be shared with the wider school
community.
Woodfield Primary School prides itself on close partnership working with parents and
carers, and we will rely on parents to inform us if incidents of bullying are reported or
suspected at home. Similarly, school staff will sensitively report to the parents and
carers of all pupils involved in any incidents that may be perceived as bullying/peer on
peer abuse situations.
Woodfield Primary School endorses that:
The aims of this policy are:
•
•
•
•
•
•
•
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To protect pupils, staff and visitors.
To use opportunities within the life of the school and the curriculum to embed a
supportive and caring environment.
To celebrate diversity and difference and promote the message ’All different. All
equal’.
To prevent bullying
To provide guidelines for the identification of bullying.
To provide procedures for addressing incidents of bullying and to minimise the
risk of re-occurrence.
To promote an anti-bullying ethos amongst the whole school community.

•
•
•
•

To support the social and emotional well-being of all pupils.
To work closely with families to achieve the above.
To report and work within legislative frameworks to safeguard young people.
To review practice on a regular basis

This policy should be read in conjunction with a range of other school documentation.
For example the Behaviour and Inclusion, Equality Statement / Safeguarding Children
and Young People Policy/Complaints Policy.
Legislation
The Equality Act 2010 replaces previous anti-discrimination laws with a single Act. A
key provision is a new public sector Equality Duty, which came into force on 5 April
2011. It replaces the three previous public sector equality duties for race, disability and
gender, and covers age, disability, gender reassignment, pregnancy and maternity,
race, religion or belief, sex and sexual orientation. The Duty has three aims. It requires
public bodies to have due regard to the need to:
•
•
•

Eliminate unlawful discrimination, harassment, victimisation and any other
conduct prohibited by the act.
Advance equality of opportunity between people who share a protected
characteristic and people who do not share it.
Foster good relations between people who share a protected characteristic and
people who do not share it.

Maintained schools and Academies are required to comply with the new Equality Duty.
Part 6 of the Act makes it unlawful for the responsible body of a school to discriminate
against, harass or victimise a pupil or potential pupil in relation to admissions, the way
it provides education for pupils, provision of pupil access to any benefit, facility or
service, or by excluding a pupil or subjecting them to any other detriment. In England
and Wales Part 6 of the Act applies to maintained schools and Academies and to other
independent schools.
Safeguarding children and young people
Under the Children Act 1989 a bullying incident should be addressed as a child
protection concern when there is ‘reasonable cause to suspect that a child is suffering,
or is likely to suffer, significant harm’. Where this is the case, the school staff should
report their concerns to the Doncaster Children’s Trust – Referral and Response
Service. Even where safeguarding is not considered to be an issue, schools may need
to draw on a range of external services to support the pupil who is experiencing
bullying/peer on peer abuse, or to tackle any underlying issue which has contributed
to a child engaging in bullying. Your early help co-ordinator, CYPO, EPS, CAMHS,
School Nursing team, Doncaster Pride may provide additional support, if identified. In
addition access to
National anti-bullying charities, ABA, Stonewall, gendered intelligence, Diana awards,
CEOP, NSPCC etc.
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Ofsted
Behaviour and attitudes The behaviour and attitudes judgement considers how
leaders and staff create a safe, calm, orderly and positive environment in the school
and the impact this has on the behaviour and attitudes of pupils. The judgement
focuses on the factors that research and inspection evidence indicate contribute most
strongly to pupils’ positive behaviour and attitudes, thereby giving them the greatest
possible opportunity to achieve positive outcomes.
These factors are:
■a calm and orderly environment in the school and the classroom, as this is essential
for pupils to be able to learn
■the setting of clear routines and expectations for the behaviour of pupils across all
aspects of school life, not just in the classroom
■a strong focus on attendance and punctuality so that disruption is minimised
■clear and effective behaviour and attendance policies with clearly defined
consequences that are applied consistently and fairly by all staff; pupils, and
particularly adolescents, often have particularly strong concepts of fairness that may
be challenged by different treatment by different teachers or of different pupils
■pupils’ motivation and positive attitudes to learning as important predictors of
attainment; the development of positive attitudes can also have a longer term impact
on how pupils approach learning tasks in later stages of education
■a positive and respectful school culture in which staff know and care about pupils
■an environment in which pupils feel safe, and in which bullying, discrimination and
peer-on peer abuse – online or offline– are not accepted and are dealt with quickly,
consistently and effectively whenever they occur. School inspection handbook
November 2019

Criminal law
Although bullying in itself is not a specific criminal offence in the UK, it is important to
bear in mind that some types of harassing or threatening behaviour – or
communications – could be a criminal offence, for example under the Protection from
Harassment Act 1997, the Malicious Communications Act 1988, the Communications
Act 2003, and the Public Order Act 1986.
If school staff feel that an offence may have been committed they should seek
assistance from the police. For example, under the Malicious Communications Act
1988, it is an offence for a person to send an electronic communication to another
person with the intent to cause distress or anxiety or to send an electronic
communication which conveys a message which is indecent or grossly offensive, a
threat, or information which is false and known or believed to be false by the sender.
The school has a social media and acceptable internet use policy in place covering
pupils, staff and communities. When needed, the school will work with legal services
and the CYPO police officer for the school.
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Our philosophy
At Woodfield Primary School we believe that a whole school approach to anti
bullying/peer on peer abuse is most effective as it promotes cohesive, collective and
collaborative action by the whole school community. Bullying is unacceptable as it
affects the social, emotional well-being of pupils and can have significant impact on
the long term mental health a person. In addition it can create a negative environment
insecurity and low self-esteem.
We tackle any bullying in school because:
• Pupils who are being bullied are unlikely to be able to concentrate fully and
settle to learn. This in turn impact son their progress and attainment due to
avoiding or becoming disengaged.
• Pupils who experience bullying can develop low self esteem and develop
depression and anxiety
• Some pupils may avoid being bullied by not going to school or becoming socially
withdrawn, isolated and lonely.
• Some pupils who observe unchallenged bullying behaviour may copy this antisocial behaviour.
• Pupils deserve to feel safe and secure at home (e-safety), at school and on the
way to and from school.
• Pupils may be unable to form trusting, healthy relationships with friends or
partners in the future.
FORMS OF BULLYING/PEER ON PEER ABUSE
Bullying can take many forms. In a primary school, emotional or verbal forms of
bullying are perhaps more common than physical forms of bullying. All situations
where a pupil or pupils repeatedly use emotional, verbal or physical means to
deliberately hurt another pupil or group of pupils, we consider to be bullying. Although
not an exhaustive list, examples of forms bullying/peer on peer abuse can take are:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
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Peer on Peer Pressure
Name calling/putdowns
Deliberately leaving someone out
Taking friends away from someone
Telling other people not to be friends with someone
Stealing things from someone
Spreading false rumours about someone
Physical: hitting; pinching; hair-pulling, tripping up, pushing etc
Taking someone’s things or demanding to have them
Damaging someone’s possessions
Making threats
Making negative remarks about a person’s culture, religion; skin colour; family,
home, sexual orientation, gender, identity etc.
Saying negative things about someone’s look/body appearance.
Making remarks about disability or physical condition

•

•
•

Picking on something that is different: clothes; accent; being poor or rich; being
clever; not being able to do something; wearing glasses; being shy; …. (We
decided anything could be picked on as we are all different in some way)
Picking on pupils because they act differently to the way a bully thinks boys and
girls should act (e.g. a boy playing skipping; a girl having a very short haircut)
Making nasty phone calls; sending nasty emails or text messages; posting
negative comments on social networking sites

The main ways people bully are:
Physical: e.g. pushing, kicking, pinching, including threats
Verbal: e.g. name calling, sarcasm, persistent teasing, and threats
Emotional: e.g. humiliation, exclusion from groups / activities
Cyber: e.g. by use of mobile phones, Internet, social networking, Apps, gaming
Damage to property: e.g. demanding, stealing or damaging possessions, graffiti
Sexual: e.g. unwanted physical contact, abusive comments
The main types of bullying/peer on peer abuse are based on:
Appearance: e.g. hair colour, body shape/weight, clothing
Age/Maturity e.g. interests/hobbies associated with younger/older people Disability,
Special Needs, Medical Condition: e.g. related derogatory language.
Ability/application: gender compliance, hard-working (e.g. nerd, teacher’s pet)
Race/Ethnicity: e.g. racial taunts, gestures (racism)
Gender Identity: e.g. transgender, different to typical gender norms (transphobia)
Religion/Belief: e.g. faith, lack of faith, perception of belief (accurate or not)
Home: class background, free school meals, looked after (e.g. chav/posh)
Sex: intimidating/harmful attitudes or language (e.g. bitch) (sexism)
Sexual Orientation: e.g. Lesbian, Gay or Bisexual (LGB) people or family members
(real or perceived) (homophobia/biphobia)

Alongside this anti-bullying/peer on peer abuse policy we have strategies to prevent
and reduce bullying; these are tied in to the Developing Excellence Plan and support
our safeguarding and behaviour policies whilst informing our PHSE, RSE
(Relationship and Sex Education) curriculum and teaching as well as the work that the
Inclusion team do. We are committed to equal opportunities, equalities and
celebration of diversity. All staff, students, parents and carers have a shared
responsibility to respond to and to report bullying.
Bullying/peer on peer abuse is often motivated by prejudice against particular groups,
for example on grounds of race, religion, gender, sexual orientation, gender identity,
SEN or disabilities, appearance or health conditions or because a pupil is adopted or
has caring responsibilities. It might be motivated by actual differences between
students, or perceived differences. Staff are aware of indicators of CSE and Domestic
Abuse and know how a `bully` can identify a potential victim to exploit.
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Bullying of staff is also unacceptable, whether by pupils, parents and carers or other
staff.
Those people who use bullying/peer on peer abuse behaviour need support to
recognise, understand and modify their behaviour. Those people who become targets
of bullying behaviour need support and reassurance that the issue is being addressed,
and may need additional support to develop resilience. This should be achieved within
an embedded culture of celebrating difference and diversity, through an ethos of
everyone being treated equally within a safe environment.
Whole School Thrive Approach
All staff have an understanding of behaviour and know that discharge behaviours are
the result of a pupil not being effectively regulated and contained. However if they are
colluded with or condoned and/ or if the adults are continuing to use those discharge
behaviours themselves these behaviours can settle into a pattern of set responses
that the pupil will use when they are dysregulated.

Pupils on the Autism Spectrum
Where the term ‘autism spectrum’ is used, it refers to pupils and young people who
are affected in a variety of ways by their condition. It also includes pupils and young
people with a diagnosis of Pathological Demand Avoidance.
Autism spectrum affects the development of pupils’ communication, social
relationships, flexible thinking and sensory processing. Social interaction can be a
complex issue for pupils and young people on the autism spectrum as it is impacted
upon by varying degrees of difficulty in all of these areas, in particular, regarding social
understanding and empathy. This means that pupils and young people on the autism
spectrum may be vulnerable both to being targeted as well as becoming involved in
using behaviour which may be perceived as bullying behaviour.
There are also some pupils and young people on the autism spectrum who
misinterpret social interaction. This may make them vulnerable to being targeted if
they do not recognise inappropriate or unacceptable behaviour, or, if they do not have
the appropriate strategies to deal with it. It may mean that they report having being
bullied when there has not been an incident of bullying behaviour if they have
misinterpreted an interaction or situation. Some pupils and young people may be at
risk of using behaviour themselves which could be perceived as bullying, if they have
social and verbal skills which they use to provoke negative reactions in others.
However, it must be remembered that they lack the emotional understanding or
empathy to appreciate the implications of their actions. Sometimes, their actions or
words can simply be as a result of copying something they have watched on TV or the
internet, and may not carry any harmful intent. This does not lessen the impact on the
recipient, but does affect the interpretation of the situation. These different and
complex situations will require careful identification and sensitive intervention which
should be done openly in staff teams and with support of the family.
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Some pupils may be bullied without realising it and others may feel that they are being
bullied when this is not the intention. Some pupils may be vulnerable if their use of
derogatory language or gestures is not challenged, and awareness of the
inappropriateness raised and directly taught in school, and the school’s PSHCE
curriculum therefore promotes social understanding at the relevant level of the
individual. Inclusive opportunities therefore have to be well planned with the receiving
placement staff and reviewed regularly.

Pupils who are recipients of unacceptable behaviour within school:
Schools which excel at tackling bullying/peer on peer abuse have created an
ethos of good behaviour where pupils treat one another and the school staff
with respect because they know that this is the right way to behave. Values of
respect for staff and other pupils, an understanding of the value of education,
and a clear understanding of how our actions affect others permeate the whole
school environment and are reinforced by staff and older pupils who set a good
example to the rest. DfE 2014
Some pupils may become targets of unacceptable behaviour within our school. This
can arise for a number of reasons as outlined above, and some pupils may be
especially vulnerable or sensitive to the behaviours of others. Whereas difficult
behaviour at Woodfield Primary School should be seen within the context of the autism
spectrum, unacceptable behaviour is nonetheless treated seriously. Recipients of this
kind of behaviour will need support to understand it, strategies to deal with it, emotional
resilience to protect their self-esteem and possibly some work on assertiveness.
Within the context of their social skills and diagnosis, they will also need help to
develop systems which can help them in future. It can be particularly important for
pupils and young people on the autism spectrum to feel that fairness is upheld. It is
vital that if any pupil is perceived to be a target for bullying behaviours, even if they
appear to be unaware of this, that the matter is addressed appropriately for all pupils,
including any other pupils who may have witnessed or reported these behaviours on
behalf of a peer. Woodfield Primary School strongly endorses that bullying is the
responsibility of everyone, and pupils are encouraged to advocate on behalf of their
peers by telling an adult should they feel any targeted behaviours are occurring.

Use of internet and cyberbullying:
Cyber-bullying/peer on peer abuse
The rapid development of, and widespread access to, technology has provided a new
medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a
different form of bullying and can happen at all times of the day, with a potentially
bigger audience, and more accessories as people forward on content at a click.
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The wider search powers included in the Education Act 2011 give teachers stronger
powers to tackle cyber-bullying by providing a specific power to search for and, if
necessary, delete inappropriate images (or files) on electronic devices, including
mobile phones. Separate advice on teachers’ powers to search (including statutory
guidance on dealing with electronic devices) is available.
DfE Oct 2014 – Preventing and Tackling Bullying – Advice for Head teachers, staff
and Governing Bodies
We have CEOP trained staff within the Trust and all young people are made aware of
how to report to CEOP and on-line protection concerns as well how to make a referral
to the CSE team or report an incident of domestic abuse. The CEOP link is also
displayed on the school website.
In addition the school staff, pupils and parents now have access to Gooseberry Planet
which promotes and teachers pupils to use the internet responsibly and safely.
The named member of staff for reporting all bullying incidents to is: Miss N Fallon

Intervention
Schools should apply disciplinary measures to pupils who bully in order to show clearly
that their behaviour is wrong. Disciplinary measures must be applied fairly,
consistently, and reasonably taking account of any special educational needs or
disabilities that the pupils may have and taking into account the needs of vulnerable
pupils. It is also important to consider the motivations behind bullying behaviour and
whether it reveals any concerns for the safety of the perpetrator. Where this is the case
the pupil engaging in bullying may need support themselves.
DfE 2014
Challenging derogatory language and gestures
Even if people in school are not directly experiencing bullying, it is vital that everyone
is learning in an environment where discriminatory and derogatory language,
comments and gestures are consistently challenged and supported by an embedded
culture and curriculum which teaches the real meanings of words and explains why
negative words or phrases will not be tolerated. This includes homophobic,
transphobic, racist and sexist language, and language that is derogatory about
disabled people. Phrases such as ‘That’s so gay’ will be challenged, as not doing so
may lead to our pupils’ lack of understanding making them vulnerable in society. If
derogatory language is allowed to persist, it could lead into bullying which at its most
serious, could lead to police involvement as a hate incident. It is vital that all pupils,
staff, families and visitors to school feel that Woodfield Primary School is a safe and
inclusive environment for all, and that our school actively teaches the celebration of
difference and diversity, and explicitly challenges prejudice and stereotypes.

12

Environment
We recognise the needs of trans young people and promote a gender-binding free
environment where we use gender neutral language. 1 in 200 young people are born
physically different and 1 in 100 people fall under the `trans` umbrella. This language
could prevent bullying based on appearance etc.
www.genderedintelligence.co.uk
HOW WILL WE TACKLE BULLYING/PEER ON PEER ABUSE?
•
•

Training: all staff (teachers; classroom assistants; administrative staff; midday
supervisors) will be clear about the policy and how to implement it
Assemblies and class work (PSHE/RSE/Citizenship) as well as whole school
events will help to reinforce the anti-bullying message and teach pupils about
their ‘rights and responsibilities’ as well as helping the pupils develop strategies
for dealing with difficult situations.

How we prevent Bullying
We aim to prevent bullying/peer on peer abuse by encouraging our pupils.
•
•
•
•
•
•
•

To build co-operative relationships with others.
To avoid and resist bullying behaviour at any level.
To resolve difficult situations without resorting to bullying or violence.
To understand values of respect and how our actions affect others.
To understand any prejudice based language is unacceptable.
To openly discuss differences between people that could motivate bullying.
To know how to report bullying quickly and confidently.

Prevention of unacceptable behaviour, or behaviour which targets other pupils
at Woodfield Primary School:
There are many systems in place to prevent or reduce the incidences of these
behaviours:
•
•

•
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All pupils at school are actively encouraged to express their views on whether
and when they feel safe or unsafe at school.
Pupils at Woodfield Primary School are taught the Personal, Social, Health and
Education through the Jigsaw Scheme. They learn to develop their social
interaction skills, and to identify and modify any behaviour that could be
regarded by others as unkind. There are regular modules in developing selfawareness and identity, as well as in recognising and celebrating difference
between themselves and others.
Pupils may have specific targets around developing appropriate social
interaction skills as part of their Support plans or annual targets.

•
•
•
•

•

•

•

•

•
•

The whole school Thrive approach supports the development of social and
emotional skills which helps pupils to learn how to manage their emotional state
at times of dysregulation.
Pupils who need additional provision to develop their social and emotional skills
may access a Nurture Group or have 1:1/group Thrive sessions.
The most vulnerable pupils are supported in their development by key adults
who implement the vital relational functions providing attunement, validation,
containment and regulation.
Pupils are well supervised by staff in school and out in the community. However
independence is encouraged and some pupils will not be directly supervised by
school staff e.g. at college, work related learning placement, inclusion sessions
in mainstream schools. Some pupils are also supervised from a greater
distance during outside break times than during classroom sessions. Therefore
pupils should be helped to develop strategies which can be used in a range of
situations. They should also have time to feedback their experiences to our
staff. Staff should listen non-judgmentally to pupils before responding. This
should also enable a better understanding of the behaviour of others and any
misinterpretation to be rectified.
Positive use is made of assemblies and the PSHE, RSE and Citizenship
curriculum to develop moral awareness, understand relationships and
behaviours. Self-advocacy is encouraged (e.g. School Ambassadors to raise
self-esteem and confidence whilst promoting pupil voice.
Pupils are taught communication skills as an integral part of their curriculum.
Non-verbal pupils learn communication systems (e.g. Makaton). It can be
difficult for many pupils to recognise and/or express their feelings and therefore,
increasing their ability to do so is a priority.
Staff need to enable pupils to express their concerns and emotions. This should
be individualised. Pupils should be able to talk to members of staff when they
need to raise a concern. Members of staff should direct the pupil to an
appropriate time and place where their concerns can be responded to
sensitively.
Break-times, lunch-times, and beginnings and ends of the day are also
supervised by qualified and experienced members of staff at Woodfield Primary
School.
Pupil access to the Internet/e-mail is monitored. The dangers of unsupervised
access at home will need to be raised, sensitively, with parents.
Frequent communication between parents / carers and school is encouraged.
Parents and carers are made aware of and are given information about the
general complaints procedure during induction meetings.

Identification:
We strive to have a detailed understanding of our pupils which can highlight unusual
emotional states or behaviours which are inconsistent with our understanding of
them as individuals. Other signs might include
•
•
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Repeated illness, especially on specific days of the week
Unwillingness to attend specific lessons or venues

•
•
•
•
•
•

Unwillingness to be around certain other pupils
Wanting to stay with adults
Change in eating patterns e.g. refusal to eat, vomiting
Change in sleeping patterns e.g. insomnia
Depression (leading to self-harm or threats of/attempts at suicide)
Showing fear, especially in specific environments or situations
Change to dress, school materials/books etc.

HOW WILL WE ENCOURAGE REPORTING OF BULLYING/PEER ON PEER
ABUSE?
•
•
•

•

Teachers will go over the bullying/ peer on peer abuse policy at the beginning
of each school year
Parents will be informed that the policy is available to them at any time
Assemblies and class work will encourage pupils not to suffer in silence; teach
them that they are all important and have rights; that they are all valued and
that they all have the right to be happy and safe
Pupils reporting will be taken seriously by members of staff and will be told that
they have this right.

WHAT WILL WE DO WHEN BULLYING/PEER ON PEER ABUSE IS REPORTED?
Incidents of bullying are recorded on the schools CPOMs system. This enables the
school to monitor any reoccurring patterns or incidents and to put in place strategies
and systems to prevent their reoccurrence.
•

•
•

•

All incidents of suspected bullying/peer on peer abuse will be reported to the
Head or the Deputy Heads. The Head or Deputy Head will then assume
responsibility for investigating the situation and solving the problem
The pupil who feels victimised will be interviewed sensitively and reassured
The pupil/s accused of bullying will be interviewed sensitively, without
accusation (unless proven/admitted – but then still sensitively and with the aim
of discovering reasons behind behaviour)
Witnesses may also be interviewed

IF BULLYING/PEER ON PEER ABUSE IS DETECTED:
•
•

•
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After the interviews, if bullying is detected, the or designated member of staff
will decide on a course of action, often in consultation with class teachers
Each course of action will be dependent on the nature of the bullying and the
pupil involved. Each situation will be different and so solutions are difficult to
‘set in stone’
Parents / carers of victims and bullies will be contacted by the Head or Deputy
Head or designated member of staff to discuss the problems and the planned
way forward. The views of parents / carers will be taken into account and valued

•

although determining appropriate sanctions is the responsibility of school staff
only
Problem solving group work may be the best solution – involving victims, bullies
and perhaps other pupils in solving the problem

IF BULLYING/PEER ON PEER ABUSE IS NOT DETECTED
•
•
•

This does not mean that bullying is not happening!
Parents / carers of pupils involved in situation will be informed
Those involved (potential bullies and victims) will be monitored regularly and
review meetings will be planned

WHO WILL BULLYING/PEER ON PEER ABUSE BE REPORTED TO?
Parents/ carers of pupils involved in any bullying situations will be informed as soon
as any situation is detected or suspected
The SENCO (Special Needs Coordinator) will also be informed as the SENCO may
be crucial to deciding how the bully or victim may be helped
HOW WILL WE SUPPORT/MONITOR VICTIMS AND BULLIES?
•

•

•

•
•
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This will be dependent on the nature of the bullying/peer on peer abuse and
each incident will be based on our knowledge of the situation and the pupils
involved
We will design solutions to problems based on our perception of the above,
usually in consultation with parents and carers: this may involve groups of pupil
problem solving; withdrawal of certain pupils from the playground; use of
playground buddies; teacher monitoring (all staff will be informed of the situation
at staff meetings); friendship groups; social skills groups; Lunch Club.
Underpinning our approach, will be our belief that a bully needs help and that a
‘consequence’ may be necessary but will not be the solution
All victims will be reassured and monitored to check bullying has ceased – they
also need to be praised and made to feel safe (the identified member of staff –
Head or Deputy Head – has responsibility for this). We have many strategies
for supporting a pupil who may feel vulnerable
e.g. peer support; playground buddy support; friendship circles; use of
Lunchtime Club etc
All pupils who have ‘bullied’ will be monitored and helped to make amends to
victim/s

PARENTAL AND SCHOOL RESPONSIBILITIES
•
•

We will always rely on parents and carers to contact the school if an incident of
bullying is reported at home
The school will report to parents / carers of incidents that may be perceived or
proved as ‘bullying’/peer on peer abuse situations

POLICY REVIEW
This policy will be reviewed annually.
Dealing with Incidents of Bullying/peer or peer abuse –
See also National websites, Stonewall, NSPCC, CEOP- Think U K, Anti-Bullying
Alliance, Diana Awards, gendered intelligence, DfE, BBC education etc.
Pupils (if you have been bullied):
CONSIDER USING THE CEOP EYE / BUTTON – TALK TO SOMEONE
•
•
•
•
•
•

If you feel able, ask the bully to stop. Try not show you are upset or angry.
Try to ignore the bullying, say ‘no’ firmly and walk away.
Tell a friend what is happening.
Tell a teacher or another adult in school.
If you are scared to tell a teacher or adult on your own, ask a friend to go with
you.
Tell your family.
.

Parents (watch for signs of bullying/peer on peer abuse)
•
•

Monitor social networks/computer use.
Listen and talk to your child about the situation. Give sensible advice.
Reinforce the value of good behaviour.

School Friends
Pupils can support our zero tolerance policy by being the ‘eyes and ears’ of the
school. We are proud to be a ‘telling school:
•
•
•
•
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Alert a teacher to your concerns.
Talk to your friends about the situation.
Above all – always tell someone. Adults will usually need to intervene to stop
bullying.
All pupils have a responsibility to avoid encouraging or inciting bullying.

School (any reports of bullying/peer on peer abuse will be treated seriously):
•
•
•
•
•
•
•

•

The response will depend on the nature of the incident and may involve a variety
of strategies and sanctions.
This could range from warnings to exclusions for serious incidents.
School will investigate promptly and communicate effectively with home.
School will support the victims of bullying and work with the bully to change
behaviours.
If appropriate, counselling, restorative justice and problem solving approaches
may be used, alongside protective behaviour and assertiveness support.
Cyberbullying may be reported to the police.
The school will monitor bullying incidents and how safe pupils feel at school,
including Pupil Voice and pupil questionnaires-this will inform our pastoral
support and Curriculum planning. This information will be shared with students,
staff and Directors.
School will work to prevent bullying through a range of strategies including the
RSE, PHSE curriculum and links across the Curriculum, assemblies and
enrichment activities, Anti-bullying week activities, communications with all
stakeholders, staff training, pupil voice, mentoring, small group work and
targeted workshops.

Procedure for dealing with bullying/peer on peer abuse:
Bullying/peer on peer abuse behaviour will be investigated and addressed according
to the nature of the incident(s)
•

•
•

•

•
•
•
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As a matter of course, discussion regarding pupil welfare is a feature of
classroom meetings. Concerns about individual pupils or groups of pupils can
be raised by any member of staff or by parents. Senior staff to attend meetings
with classroom staff on a regular basis in order to advise on current issues.
In consultation with senior staff and classroom staff, professional judgements
are made regarding whether an issue requires a specific programme of support
or whether it should appear on a risk assessment form.
If a programme of support is required, this should be done through a classroom
meeting in consultation with senior staff. If necessary, joint classroom meetings
will be arranged.
The programme of support will reference strategies for all pupils involved,
including any pupil who may have reported or been affected in witnessing the
behaviours. Sensitive discussion with the families of pupils involved, under the
guidance of senior staff, should be part of this procedure.
Programmes of support for social and emotional well-being should be placed in
the pupil’s Individual file.
Procedures to be shared regularly at appropriate departmental/class meetings,
and a review of programme of support should take place by the agreed date.
Where necessary anonymous forms stating the type and number of bullying
incidents, as well as the strategies put in place to address them should be
shared with the wider school community e.g. Local Governing Body.

Staff:
Signs of a member of staff being bullied may include:
•
•
•
•
•

General low morale
High rate of absenteeism
Frequent disputes, complaints and grievances
Inefficient team working
Social isolation

Action
All bullying/peer on peer abuse behaviour towards any member of the school staff is
unacceptable, whether by another member of staff or when working offsite.
•
•

•
•
•

Any report of such incidents should be dealt with promptly
Incidents and investigations should be handled sensitively, in confidence, and
by a member of the Senior Leadership Team. In the first instance it may be
possible to resolve the situation before initiating formal procedures
Consider HR advice
Ensure all staff have a clear code of conduct
Consider Union support / health and well-being team
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